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ABSTRAK

Pada masa sekarang perusahaan harus mempertimbangkan tingkat turnover 

intention dalam suatu perusahaan karena menyangkut tingkat efektifitas

perusahaan. Turnover Intention adalah keinginan atau niat karyawan dari suatu

perusahaan atau organisasi untuk keluar dari tempatnya bekerja secara sadar dan

sukarela. Turnover intention perusahaan juga menyangkut keadilan prosedural dan

komitmen organisasional dalam perusahaan. Tujuan Penelitian ini menganalisis

bagaimana hubungan keadilan prosedural terhadap turnover intention, Pengaruh

keadilan prosedural terhadap komitmen organisasional, dan pengaruh komitmen

organisasional terhadap turnover intention pada PT Gema Anugerah Sakti. 

Simpulan hasil penelitian ini Keadilan prosedural berpengaruh negative terhadap

turnover intention, keadilan Prosedural berpengaruh positif terhadap Komitmen

Organisasional. Komitmen organisasional berpengaruh negative terhadap turnover 

intention. Penelitian ini didukung dengan hasil uji validitas, reliabilitas, dan

pengujian kecocokan model pada masing-masing indicator pada setiap variabel

sehingga teruji kebenarannya.

Kata Kunci :Keadilan prosedural, komitmen organisasional, turnover intention
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ABSTRACT

At the present time the company must consider the level of turnover intention in 

a company because it concerns the effectiveness of the company. Turnover 

Intention is the desire or intention of employees of a company or organization to 

be out of place to work consciously and voluntarily. Turnover intention 

company also concerning procedural justice and organizational commitment 

within the company. The purpose of this study was to analyze how the 

relationship between procedural justice on turnover intention, the effect of 

procedural justice on organizational commitment, and the effect of

organizational commitment to turnover intention in PT GemaAnugerahSakti. 

The results of this study procedural justice negatively affect turnover intention, 

Procedural justice positively affects Organizational Commitment. 

Organizational commitment negatively affect turnover intention. This research 

was supported by the results validity, reliability, and compatibility testing of 

models in each of the indicators in each variable so verified.

Keywords: procedural justice, organizational commitment, turnover intention


